13 Point Program for Services to MSFWs

1. Merge the Employment Service with Rural Manpower Service;

2. Correct all Civil Rights violations;

3. Job orders will not be accepted if they violate Federal, State, or local laws;

4. The Employment Standards Administration (ESA) will devote sufficient resources to investigate farm complaints.  Outreach staff will assist MSFWs in handling their complaints and in improving their working and living conditions;

5. State agencies will establish complaint systems;

6. OSHA will continue the implementation of its responsibility for the work related problems of farm employees and will address particular attention to the areas of field sanitation and safety, pesticides, housing, and transportation;

7. FLCRA will be transferred to ESA;

8. Frequent payroll audits of foreign labor users will be conducted to ensure payment of adverse effect wage rates;

9. Regional office will monitor State agencies' performance of prevailing wage surveys;

10. Interstate clearance system will be improved and workers will be given copies of job orders;

11. Day haul operators will conform to ES policies and standards;

12. State agency performance will be closely monitored; and

13. State agencies will broaden State civil service requirements to allow individuals with general farm experience to become eligible for positions to serve rural clientele.

